
I N C L U S I V E  
E N G I N E E R I N G

P R O F E S S O R  A B I G A I L  
B R I S T O W

a . l . b r i s t o w @ s u r r e y . a c . u k
N o i s e  n e t w o r k  c o - l e a d

mailto:a.l.bristow@surrey.ac.uk


I N C L U S I V E  E N G I N E E R I N G  

What can and should the network aim for and deliver with respect to 
inclusivity?

What does the TERC report say?

What does EPSRC require from us?

What do we want to achieve?

And what are the barriers we may need to overcome?



T E R C  R E P O R T



1 .  P R O M O T E  I N C L U S I V E  E N G I N E E R I N G  
O U T C O M E S  F O R  A L L  W I T H  M O R E  D I V E R S E  
I N P U T

For the engineering research community, inclusive 
engineering involves considering diversity of inputs 
and making sure that engineering outcomes are 
inclusive for all. 
What this means is that engineering solutions should 
work for everyone, from every social class, every 
background and wherever you are in the world.”
TERC report page 11

“Inclusive engineering is the discipline of ensuring that engineering 
products and services are accessible and inclusive of all users and 
are as free as possible from discrimination and bias, and work for 
everybody ensuring no-one is left behind. 



E P S R C  –  G U I D A N C E  A N D  R E Q U I R E M E N T S

EDI Plan based around the 6 themes….

1: Develop an approach to embedding equality, diversity and inclusion (EDI) in 
the research lifecycle

2: Implement good practices in recruitment and/or selection processes to 
ensure diverse team

3: Ensure diversity and inclusivity in all activities such as events, sandpits, 
networkings

4: Create an inclusive and accessible environment

5: Ensuring career progression and training for all members of the team

6: Inclusive research



Transforming our World: The 2030 Agenda for 
Sustainable Development (UN, 2015)

#universityofsurrey 6



And what does chat gpt think?



Chat GPT



Chat gpt 4o









C A N  W E  D O  B E T T E R ?

In Engineering Education?

Beyond the IoA and small number of specialist degree programmes.

Noise isn’t mentioned in key sustainability tool kits in engineering and 
engineering education.

If noise is not considered at the outset – the outcomes are unlikely to be 
inclusive.

We need to address that alongside diversity throughout the process.



K E Y  C H A L L E N G E S  F O R  T H E  N E T W O R K

Engaging with diverse community beyond acoustics/noise – how do we do 
that?

Professional bodies and end users – how can we ensure that noise/sound 
quality is considered from the outset?

To ensure inclusive outcomes – how do we know we have considered all user 
groups?

To ensure we deliver best practice on EDI within the network – and where we 
can, innovate.  What can we do that is better or beyond best practice?



W H A T  A R E  W E  D O I N G

First steps:

Drafting our EDI plan – suggestions welcome

Engaging with IoA/UKAN+  EDI Day – bringing together professional bodies to 
gain their perspectives.

Talking to you and talking to UKAN+  to learn from your experience.

Aim to identify something we can do that would make a change
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